GIFT POLICY

<=GIE

Libanaise

This gift policy establishes the guidelines that control the acceptance and granting of gifts
and invitations by the staff members of the Regie Libanaise Des Tabacs Et Tombacs in the
framework of their duties. This policy includes, but is not limited to, the following guidelines:

- Regie employees and contractual may not accept any gift of more than modest value.

- The offered or received gift must be legitimate in regard of its content, that is, it must
not involve or include objects or activities that are prohibited by law or that may be
considered inappropriate or unprofessional.

- The gift must not be targeted or intended to obtain a favor or special interest.

- Gifts and invitations that are associated with influencing judgment or decision-making
process, or giving preference to a certain company or supplier, are prohibited.

- Employees and contractual may not accept any gift in cash or the equivalent of cash by
a third party, irrespective of its value.

- All personnel are prohibited from accepting bribes including political contributions,
charitable contributions, facilitation payments, gifts, entertainment and hospitality
which may be construed as a subterfuge for bribery or those that compromise personal
judgment and integrity or reasonably appear to create that impression.

- Employees and contractual shall not accept any gift from a party who is in the process
of concluding a partnership, agreement or negotiation with the Regie.

- Regie employees and contractual may keep gifts of promotional items or with symbolic
value that are distributed by suppliers. If the employee and contractual has any
hesitation about the necessity of accepting or rejecting a gift, the Regie employees and
contractual should consult his direct supervisor.

- Regie employees and contractual should not accept expensive gifts, repetitive
frequent or exaggerated invitations or offers, nor goods and services of more than
nominal value.

Any breach of this policy may lead to employee and contractual disciplinary actions.
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